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Workplace Overview - Policies & Strategies

*1.1 Do you have formal policies and/or formal strategies in place that support 
   gender  equality in the workplace?

 

             1.1a Do the formal policies and/or formal strategies include any of the following?

Provide details: 

*1.2 Does your organisation have any targets to address gender 
   equality in   your workplace?

.

 
Other:

 

Workplace Overview - Governing Bodies
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1.4  Identify your organisation/s’ governing body or bodies

primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary
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*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?
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G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary
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*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
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G.2 Year of target to be reached:

primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 



                                               Date Created: 24-06-2024

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:
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primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)
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*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary
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Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
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Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary

Organisation:
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*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?
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Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?
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 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?
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G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary
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*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?
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G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 
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Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:
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primary

Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)
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*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:

primary
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Organisation:

*A. To your knowledge, is this governing body also reported in a different submission
group for this year's Gender Equality Reporting?

*B. What is the name of your governing body?

 *C. What type of governing body does this organisation have?
primary

*D. How many members are in the governing body and who holds the predominant
Chair position? 

Female (F) Male (M) X
Chair
Members 
(excluding chairs)

*E. Do you have formal policies and/or formal strategies in place to support and 
achieve gender equality in this organisation's governing body?

Selected value:

E.1 Do the formal policies and/or formal strategies include any of following?
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Selection process for governing body members; Gender and other aspects of diversity

F. Does this organisation’s governing body have limits on the terms of its Chair 
and/or Members?

Enter maximum length of term in years. If the term limit does not relate to a full year, record 
the part year as a decimal amount.
For the Chair:
For the Members:

*G. Has a target been set on the representation of women on this governing body?

 

G.1 Percentage (%) of target:
G.2 Year of target to be reached:

Action on Gender Equality - Pay Equity and 
Gender Pay Gap
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*2.1 Do you have formal policies and/or formal strategies on equal remuneration (pay 
equity and the gender pay gap) between women and men?

*2.1a Do the formal policies and/or formal strategies include any of the following?

 

*2.2 Have you analysed your payroll to determine if there are any remuneration gaps 
between women and men (e.g. conducted a gender pay gap analysis)?
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*2.2a What type of gender remuneration gap analysis has been undertaken? 

*2.2b When was the most recent gender remuneration gap analysis
undertaken?

*2.2c Did you take any actions as a result of your gender remuneration gap
analysis?

Action on Gender Equality - Employee 
Consultation
*2.4  Have you consulted with employees on issues concerning gender equality in 
  your workplace during the reporting period?
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Estimated Completion Date:

*2.5 Do you have formal policies and/or formal strategies in place to ensure employees 
are consulted and have input on issues concerning gender equality in the workplace?

Estimated Completion Date:

*2.6 Did your organisation/s share last year’s public report/s with employees and 
shareholders?
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*2.7 Have you shared previous Executive Summary and Industry Benchmark report with 
the governing body?

.

Flexible Work - Support for flexible working 
arrangements 
3.1 Do you have a formal policy and/or formal strategy on flexible working arrangements?

         
*3.1a Do the formal policies and/or formal strategies include any of the following?
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*3.2 Do you offer any of the following flexible working options to MANAGERS and/or NON
MANAGERS in your workplace? 

Flexible 
working 
option

MANAGERS
Formal 
options 
available

MANAGERS
Informal 
options 
available

NON-
MANAGERS
Formal 
options 
available

NON-
MANAGERS
Informal 
options 
available

No

Flexible hours
of work       

Yes Yes Yes Yes No

Compressed 
working 
weeks

No No No No Yes

Time-in-lieu Yes Yes Yes Yes No
Remote 
working/work
ing from 
home

Yes Yes Yes Yes No

Part-time 
work

No No Yes No No

Job sharing No No No No Yes
Purchased 
leave

No No No

Unpaid leave Yes No Yes No

Flexible Work - Support for flexible working 
arrangements
*3.3   Managers receive appropriate support to conduct performance evaluations that are 
not influenced by the work location of the employee

Employee support - Paid parental leave
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Equally shared parental leave policies

primary carer

secondary carer

government’s paid parental leave
not

*4.1   Do you provide employer-funded paid parental leave in addition to any government
-funded parental leave scheme?

If you do not offer any employer-funded parental leave (in addition to any   government 
funded parental leave scheme) – you should answer ‘no, we do not offer employer-funded 
parental leave'
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4.2  Does your organisation have an opt out approach to parental leave? (Employees who
do not wish to take their full parental leave entitlement must discuss this with their 
Manager)

Employee support - Support for carers

*4.4  Do you have formal policies and/or formal strategies to support employees
          with family or caring responsibilities?

is question asks if you have standalone formal policies or strategies on working 
arrangements to support employees with family or caring responsibilities, or if you include 
this item in another formal policy or strategy.

You can answer No and give details on the free-text box if you only provide informal 
arrangements to support employees with family or caring responsibilities.

A carer refers to an employee’s role as the parent (biological, step, adoptive or foster) or 
guardian of a child, or carer of a child, parent, spouse or domestic partner, close relative, or 
other dependent. If measures to support carers are not available to your employees, you will 
have the opportunity to indicate why.

 

*4.4a Do the formal policies and/or formal strategies include any of the 
following?
 

Provide details:
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*4.5  Do you offer any of the following support mechanisms for employees 
          with family or caring responsibilities?

Support mechanism Yes, at some worksites Yes, at all worksites No

Breastfeeding 
facilities

Information packs for 
those with family 
and/or caring 
responsibilities
Referral services to 
support employees 
with family and/or 
caring responsibilities
Coaching for 
employees returning 
to work from parental
leave and/or 
extended carers leave
and/or career breaks
Internal support 
networks for parents 
and/or carers
Targeted 
communication 
mechanisms (e.g. 
intranet/forums)
Return to work bonus 
(only select if this 
bonus is not the 
balance of paid 
parental leave)
Support for 
employees with 
securing care 
(including school 
holiday care) by 
securing priority 
places at local care 
centres (could include
for childcare, 
eldercare and/or 
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adult day centres)
Referral services for 
care facilities (could 
include for childcare, 
eldercare and/or 
adult day centres)
On-site childcare
Employer subsidised 
childcare
Support in securing 
school holiday care
Parenting workshop 
targeting mothers
Parenting workshops 
targeting fathers
Keep-in-touch 
programs for carers 
on extended leave 
and/or parental leave
Access to counselling 
and external support 
for carers (e.g. EAP)

Harm Prevention - Sexual harassment, 
harassment on the grounds of sex or 
discrimination
Key Definitions

Sexual harassment is when a person makes an unwelcome sexual advance, or an 
unwelcome request for sexual favours, to the person harassed; or engages in other 
unwelcome conduct of a sexual nature in relation to the person harassed; in circumstances 
in which a reasonable person, having regard to all the circumstances, would have 
anticipated the possibility that the person harassed would be offended, humiliated or 
intimidated.

Harassment on the ground of sex is when a person engages in unwelcome conduct of a 
demeaning nature of another person by reason of their sex or a characteristic that generally 
relates to or is attributed to their sex. This also takes into account circumstances relating to 
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an individual’s sex, age, sexual orientation, gender identity, intersex status, marital or 
relationship status.

Discrimination happens when a person is treated less favourably, in circumstances that are
the same or are not materially different, than a person of a different sex, sexual orientation, 
gender identity, or on the ground of the person’s intersex status, marital or relationship 
status, pregnancy or potential pregnancy, breastfeeding, or family responsibilities.

Legal obligations

The Sex Discrimination Act 1984 makes it unlawful to discriminate against a person on the 
basis of gender identity, intersex status, sexual orientation, marital or relationship status, 
family responsibilities, pregnancy or potential pregnancy or breastfeeding. It also prohibits 
sexual harassment in many areas of public life including all work-related activity. The Anti-
Discrimination and Human Rights Legislation Amendment (Respect at Work) Act 2022 
created a positive duty requiring employers to implement measures to prevent sexual 
harassment, hostile work environments and victimisation. This is in addition to the duty of 
care employers have under WHS legislation to provide a safe workplace and to eliminate 
and minimise identified risks to health and safety

Under the Sex Discrimination Act 1984 it is also unlawful for a person to subject another 
person to a workplace environment that is hostile on the ground of sex.

For more information, refer to Safework Australia or your State or Territory Work Health and 
Safety regulatory body. More information about harassment on the ground of sex or 
discrimination can also be found at the Australian Human Rights Commission website.

Disclaimer

This section is not an exhaustive description of, or advice regarding the legal obligations 
attaching to employers. Employers are responsible for understanding the scope of rights and
obligations attaching to employees and the workplace.

*5.1 Do you have formal policies and/or formal strategies on the prevention of and 
appropriate response to sexual harassment, harassment on the ground of sex or 
discrimination?

The provisions in a ‘policy’ and/or ‘strategy’ for prevention and management of sexual 
harassment is important for setting workplace culture and achieving a safe, respectful and 
inclusive workplace. Policies/Strategies alone will not prevent harassment and 
discrimination; however, they can help to set clear expectations, particularly about 
behaviours at the workplace and during work-related activities.

            *5.1a Do the formal policies and/or formal strategies include any of the following?

https://www.safeworkaustralia.gov.au/safety-topic/hazards/workplace-sexual-harassment
https://humanrights.gov.au/our-work/sex-discrimination
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             Provide Details:

*5.2 (If you have answered no at question 5.1, please go to question 5.3.) Have the 
policies and/or strategies been reviewed and approved in the reporting period by the 
Governing Body and CEO (or equivalent)?

Yes No
By the Governing Body
By the CEO (or equivalent)

*5.3  Do you provide training on the prevention of sexual harassment, harassment on the
  ground of sex or discrimination to the following groups?
     
 

Cohort At induction At promotion Annually Multiple times 
per year

All managers Yes

All non-
managers
The governing 
body

*5.3a Does the training program delivered to the above groups include any of the 
following?
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5.4 Does the governing body and CEO or equivalent explicitly communicate
their expectations on safety, respectful and inclusive workplace conduct? If yes, when?

            Members of the governing body

Chief Executive Officer or equivalent

*5.5 Does your workplace health and safety risk management process include any of the 
following?

You may specify why

https://www.safeworkaustralia.gov.au/doc/preventing-workplace-sexual-harassment-guide
https://www.safeworkaustralia.gov.au/doc/preventing-workplace-sexual-harassment-guide
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*5.5a What actions/responses have been put in place as part of your workplace 
sexual harassment risk management process?

You may specify why

*5.6  From the following list, what do you provide to support workers involved in and 
affected by sexual harassment?

*5.7 From the following list, what options does your organisation have for workers who 
wish to disclose or raise concerns about incidents relating to sexual harassment or similar 
misconduct?

Provide Details:

*5.8   Does your organisation collect data on sexual harassment in your workplace, if yes,  
what do you collect?

*5.9   Does your organisation report on sexual harassment to the governing body and   
management (CEO, HOB, KMP) and how frequently?
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KMPs 

Cohort Regularly / At every 
meeting

Multiple times per
year

Annually

Governing Body
CEO, HOBs
KMPs
All managers

5.9a Do your reports on sexual harassment to governing body and management
include any of the following?
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Harm Prevention - Family or domestic 
violence 
*5.11 Do you have a formal policy and/or formal strategy to support employees who are 
experiencing family or domestic violence?

*5.12 Do you have the following support mechanisms in place to support employees who 
are experiencing family or domestic violence?

Type of support
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*5.13 Do you have the following types of leave in place to support employees who
  are experiencing family or domestic violence?

 Access to paid domestic violence leave

                    Is it unlimited?

How many days of paid domestic violence leave?

Access to unpaid domestic violence leave

Is it unlimited?

How many days of unpaid domestic violence leave?



Workplace Profile Table

Occupational category* Employment status

No. of employees

 F  M

Managers Full-time permanent

Part-time permanent

Casual

Professionals Full-time permanent

Full-time contract

Part-time permanent

Technicians And Trades
Workers

Full-time permanent

Part-time permanent

Casual

Clerical And Administrative
Workers

Full-time permanent

Part-time permanent

Casual

Labourers Full-time permanent

Part-time permanent

Casual

1

1

40

0

0

18

0

1

14

1

1

9

137

1

1

79

0

1

1

3

21

1

3

32

966

337

1

502

116

0

Number of apprentices and
graduates (combined)

  F   M

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Total
employees**

1

1

58

1

2

23

216

1

2

2

6

53

1,470

453

1

Industry:  All Industries

* Categorised using ANZSCO major group codes (this means Professionals who are also Managers are categorised as
Professionals)
** Total employees includes Non-binary



Workplace Profile Table

Manager category Employment status

No. of employees

F M Total*

CEO Full-time permanent

KMP Full-time permanent

HOB Full-time permanent

GM Full-time permanent

Casual

SM Full-time permanent

OM Full-time permanent

Part-time permanent

321

761

321

1

8

1

8

0

0

440

1

33

1

18

0

15

* Total employees includes Non-binary

Industry:  All Industries



Workplace Profile Table

Occupational category* Employment status

No. of employees

 F  M

Technicians And Trades
Workers Casual

Clerical And Administrative
Workers Part-time permanent

Labourers Part-time permanent

Casual

511

01

203

329

75

115

Number of apprentices and
graduates (combined)

  F   M

00

00

0

0

0

0

Total
employees**

16

1

278

444

Industry:  Heavy and Civil Engineering Construction

* Categorised using ANZSCO major group codes (this means Professionals who are also Managers are categorised as
Professionals)
** Total employees includes Non-binary



Workplace Profile Table

* Total employees includes Non-binary

Industry:  Heavy and Civil Engineering Construction



Workplace Profile Table

Occupational category* Employment status

No. of employees

 F  M

Technicians And Trades
Workers Casual

Clerical And Administrative
Workers Full-time permanent

Labourers Part-time permanent

Casual

11

10

7

5

7

1

Number of apprentices and
graduates (combined)

  F   M

00

00

0

0

0

0

Total
employees**

2

1

14

6

Industry:  Construction Services

* Categorised using ANZSCO major group codes (this means Professionals who are also Managers are categorised as
Professionals)
** Total employees includes Non-binary



Workplace Profile Table

* Total employees includes Non-binary

Industry:  Construction Services



Workplace Profile Table

Occupational category* Employment status

No. of employees

 F  M

Managers Full-time permanent

Part-time permanent

Casual

Professionals Full-time permanent

Full-time contract

Part-time permanent

Technicians And Trades
Workers

Full-time permanent

Part-time permanent

Casual

Clerical And Administrative
Workers

Full-time permanent

Part-time permanent

Casual

Labourers Full-time permanent

Part-time permanent

Casual

1

1

40

0

0

18

0

1

14

1

1

9

131

1

1

67

0

1

1

3

20

1

2

32

756

3

1

420

0

0

Number of apprentices and
graduates (combined)

  F   M

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Total
employees**

1

1

58

1

2

23

198

1

2

2

5

52

1,178

3

1

Industry:  Public Order, Safety and Regulatory Services

* Categorised using ANZSCO major group codes (this means Professionals who are also Managers are categorised as
Professionals)
** Total employees includes Non-binary



Workplace Profile Table

Manager category Employment status

No. of employees

F M Total*

CEO Full-time permanent

KMP Full-time permanent

HOB Full-time permanent

GM Full-time permanent

Casual

SM Full-time permanent

OM Full-time permanent

Part-time permanent

321

761

321

1

8

1

8

0

0

440

1

33

1

18

0

15

* Total employees includes Non-binary

Industry:  Public Order, Safety and Regulatory Services


	MANAGERS
Formal options available
	MANAGERS
Informal options available
	NON-MANAGERS
Formal options available
	NON-MANAGERS
Informal options available
	No
	Return to work bonus (only select if this bonus is not the balance of paid parental leave)
	Support for employees with securing care (including school holiday care) by securing priority places at local care centres (could include for childcare, eldercare and/or adult day centres)
	Support for employees with securing care (including school holiday care) by securing priority places at local care centres (could include for childcare, eldercare and/or adult day centres)
	Referral services for care facilities (could include for childcare, eldercare and/or adult day centres)
	On-site childcare
	Employer subsidised childcare
	Support in securing school holiday care
	Parenting workshop targeting mothers
	Parenting workshops targeting fathers
	Keep-in-touch programs for carers on extended leave and/or parental leave
	Access to counselling and external support for carers (e.g. EAP)

